How healthy is your k1
workforce? Is their financial

stress impacting productivity?

Improve your Wellness is multi-dimensional.

bottom line by WellQ was created to address all aspects of wellness, all in one
= = place. From sick care for everyday illnesses to a lifestyle medicine
|mprovmg your consult and coaching for the future, a WellQ membership pairs

employees' lives. clinical care with financial expertise.

Why should you provide WellQ Memberships to your team?

- Adults who experience financial stress are more likely to cope
by smoking, overeating, drinking alcohol and leading a more
sedentary lifestyle”

- Unhealthy people are more absent and/or distracted at work

- Recruit and retain top talent with a benefit that elevates
your company above the competition

Talk with our Managing Regardless of your existing medical insurance offerings

Director about offering to employees, WellQ provides value because helping
your employees with the overlap of financial and physical

wellness helps strengthen your business. The affordable
care, convenient location and empowering guidance yield

336.774.2839 * YourWellQ.com a more productive and confident employee.
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Live and work better with \WEC U Q‘.‘

Conveniently located in Innovation Quarter: 575 N. Patterson Avenue, Suite 148, Winston-Salem

WellQ memberships as
an employee benefit.

WELLQ™ IS NOT AN INSURANCE CARRIER OR AN INSURANCE PLAN AND IS NOT INTENDED TO REPLACE INSURANCE. All medical services made available through
WellQ™ are provided by Wake Forest Baptist Health. The Clinic at WellQ™ is not an emergency room or a comprehensive healthcare facility. If you have an emergency, call
911 or go to the nearest emergency room. Financial services are provided by Allegacy Federal Credit Union and/or its affiliated partners. Certain restrictions apply and are
subject to change. Allegacy is federally insured by the NCUA and is an Equal Housing Lender. *American Psychological Association, “Stress in America: Paying with our
Health.” (Washington, DC: American Psychological Association, February 4 2015).



